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Reminder! OSHA Electronic Reporting Deadline is

March 2, 2020 SHA
California employers meeting the criteria below are now required

to submit Form 300A data through OSHA's web portal - the Injury :’::‘;"::'t':‘“:;ﬁ::;‘t’mon
Tracking Application (ITA) by March 2, 2020 for calendar year
2019. You must also include your Employer Identification Number (EIN).

o Affected employers include those with 20-249 employees classified as construction
industry employers. See the full list of affected employers.

e All employers with 250 or more employees, unless specifically exempted by section
14300.2 of title 8 of the California Code of Regulations.

If your peak employment during the previous calendar year was 19 employees or fewer,
you are not required to e-report regardless of your industry.

You do not need to electronically submit your Form 300 logs or Forms 301.
This is an annual reporting requirement.

California employers are subject to the federal e-reporting requirement even though
California is a State Plan state.

FAQ's about the Injury Tracking Application (ITA)


http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopPxwm5hcID5uGuG0YUm8t8xi67cArmNAVwLAmaTrlgJwYjKZnJe-HWwe0MlturM1yCsnmDVxdsChi12kSH-BTPukl6jeNxAtdVMcJerq0srdGV5IhFtTuDY=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopFNH9tY_U9LFWxqVCu-kxItQSrwvuMaGXSExPh1Aqlbt8kyCUUWvSlhewgNgDXbvtxwTDDS5znmo7CoCJ6VC6FyRK3hOgRBzA1hFErdBDL5XjuSvJg7yW2X8SHsTPPSOYNW2LQBfuMNt7YifYE_tadrc6CHQG98lFpWZqfHxmcZBQQgeteiKZTGx7vgxoK0Svg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopJHas0fe2VstqUvliMknWo7HJ-Yeu4hI0aDkFY_NLPY9hSqHrTVdpns65fb6im6Yttt5t6p7rOdbui0_Fc5WJ2YjpvBkuUuB1ZPeEOtwUBOjru1JLz4jOIsetk70muUZlqAQdfDHI8H2pcXrUOuU9WivT9-jp-Tjvg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopJHas0fe2VstR4c1JF_mGM5xUNkMmL2pbNG-RJZ5pcnc1fAEYjlGhgJ5ufOfM26I1ZjxOtPorWz3MlKE7j18e-Esb_RcKwYW70IMxzLLhJLVaJwGVKaIqg8GbXGPKTn8Hv4XY17uqbJ5u_RYMxaMfuS7qmuijyMAqrIDc023AOHieQ1Gpo9VCi0=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopDw3CUVqaDIbppgP3R_elorB0XH8zMk-KAN9rCKDZ5b8gkm-NYOiXN2N1bOMHuph727T4iirFOMkKPJ050wBShMqp1ffR6MEfGIUyprBgZkUeSh68dfprK5Kg6fP-i-1dWQD5fze_KMnhcAgibMQFtk=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopDw3CUVqaDIbppgP3R_elorB0XH8zMk-KAN9rCKDZ5b8gkm-NYOiXN2N1bOMHuph727T4iirFOMkKPJ050wBShMqp1ffR6MEfGIUyprBgZkUeSh68dfprK5Kg6fP-i-1dWQD5fze_KMnhcAgibMQFtk=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopFNH9tY_U9LFWxqVCu-kxItQSrwvuMaGXSExPh1Aqlbt8kyCUUWvSlhewgNgDXbvtxwTDDS5znmo7CoCJ6VC6FyRK3hOgRBzA1hFErdBDL5XjuSvJg7yW2X8SHsTPPSOYNW2LQBfuMNt7YifYE_tadrc6CHQG98lFpWZqfHxmcZBQQgeteiKZTGx7vgxoK0Svg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopJHas0fe2VstQDwfjBg-OOie19vviCEMyX9p6klzyhHAUiAuspvs_zGZlRdoed4q2_89W3U0pjmShaUderhFtEbLuiFO5fu-t53GbC3aKm1b2j43b3S2yy28kZkWQMPBLM9_rr-a2Oxs&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopJHas0fe2VstqUvliMknWo7HJ-Yeu4hI0aDkFY_NLPY9hSqHrTVdpns65fb6im6Yttt5t6p7rOdbui0_Fc5WJ2YjpvBkuUuB1ZPeEOtwUBOjru1JLz4jOIsetk70muUZlqAQdfDHI8H2pcXrUOuU9WivT9-jp-Tjvg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopJHas0fe2VstR4c1JF_mGM5xUNkMmL2pbNG-RJZ5pcnc1fAEYjlGhgJ5ufOfM26I1ZjxOtPorWz3MlKE7j18e-Esb_RcKwYW70IMxzLLhJLVaJwGVKaIqg8GbXGPKTn8Hv4XY17uqbJ5u_RYMxaMfuS7qmuijyMAqrIDc023AOHieQ1Gpo9VCi0=&c=&ch=

. Reminder! Post Your Cal/OSHA 300A Log February 1 to
STATE O IFORNIA April 30
CAL
PEPARTMENT OF INDUSTRAL RELATIONS California law requires employers to post the Cal/OSHA
Form 300A from February 1 to April 30 of the year following
the year covered by the form. That means your 2019 Form 300A should be posted through

April 30.

e Display it in a conspicuous area where notices to employees are customarily
located.

e Make a copy of the form available to employees that move from worksite to worksite
and to employees that do not have a fixed establishment to which they report.

e Take it down upon conclusion of the required posting time.

e Keep it on file for five years following the year to which it applies.

e Provide a copy of the summary (Form 300A) or the log (Form 300) to current and
former employees and their representatives upon request.

Note: Even if there were no injuries during the covered year, the summary log must still be
displayed.

Read the Cal/OSHA 300A Posting Reminder Notice.

See Cal/OSHA's Record Keeping Overview.

California Code of Requlations, Title 8, sections 14300 through 14300.48 outlines
definitions and requirements for recording work-related injuries, illnesses and fatalities.

Just In! Court Rules California Employers Must Pay for Y
Employee Work Boots 1;36‘ SHo

L) v
Our trusted friends at the law firm of Cook Brown LLP have alerted
us to a February 6 unpublished appellate court decision stating that
California employers must pay for steel-toed shoes as part of Py
employees' safety equipment. G’Quwﬁp

The finding stems from a UPS Ground Freight vs. California Occupational Safety and
Health Appeals Board case in which UPS was charged with violating Title 8 Foot Protection
standards. UPS appealed the citation stating that, although steel-toed shoes were required
to work in their facility, no law required them to pay for the footwear.

Current California Labor Code sections 6401 and 6403 require employers to, in summary,
'furnish/provide and use safety devices and safeguards reasonably adequate to render
such employment and place of employment safe'. Further muddying the issue, a federal
OSHA regulation expressly states that employers are not required to pay for protective
footwear (including steel-toe boots). Ref 29 C.F.R. 1910.132 (h)(2)

However, despite UPS's push-back, the court is making it clear that safety gearincludes
steel-toed boots and must be provided at the employer's expense. So, what to do now?
Some employers are providing a stipend to cover reasonable costs for boots. Others have
purchased a variety of boot sizes available to employees each workday. The good news is
if you are already paying for your employees' protective footwear, you're a step ahead.

Read the Cook Brown LLP article here.

A Note From Julie's Desk: Federal OSHA has recently announced a newNational


http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopJHas0fe2VstqUvliMknWo7HJ-Yeu4hI0aDkFY_NLPY9hSqHrTVdpns65fb6im6Yttt5t6p7rOdbui0_Fc5WJ2YjpvBkuUuB1ZPeEOtwUBOjru1JLz4jOIsetk70muUZlqAQdfDHI8H2pcXrUOuU9WivT9-jp-Tjvg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopM38TkICYHocme8SccshTIRjJY3l4WgPERoN4brWKieGeKl5t5Qk5j2LIauwbKpJNZ9Mc7vucddS6SJwGFR_QVO0OKy7SiEqLzpxAEPwL_sZ1XNjkRkhU2cO_MUJ_oD-dcXltLnUJh8mFzEGG3S4wBd-61KrT85YcFS8LyNS23Z0Jw4mPhmpFig=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopJHas0fe2VstsQK5gV0_6ZMQsFKyOfVciQmP0b-MS8_-Qda1fGOTwWxD2thK-X1mBoI2CWkZzvLxyC-9whGyI-dd6ceChKxfTLoPfHl7T4v4QxvV_wVk61kmin-K6L1HgQY4IQeK-MYf&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopJHas0fe2VstI8QgEY2Ki8_xJmVPy-00kZXRebuxAA-1cOqhcL4hqOGcquf6B15parx3BXqo-wA-HfE6Csusrw5oDUg_IEKUqDX57-3g-uUOqAGjJstDG6gWwV2nUzNxgOtELs_XQAORSCM4qWae9MnVgze3828nV80BncrtsgvdjaW0Gwfe0Ek=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopJHas0fe2Vst36NF6pchIbJu5PUV_DdgOF92vQ_nicGA3AnVrvPiVbWrYMnWnfLii3biP6PszFMSkEBvstJnfbsPZ5iGqw9K1fGwxh6U0Ky7JNVjXYP3agi85JE-DRre93szx-FlfCVi&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopJHas0fe2Vst-CWkKtVzVbYNVlvJ8bauHhxuc9RAjN4Kz9OCEbNAIwRVQynebSeUKpHbdaEP5qKXr0DslC3AXFlF7K6grSBuLMrTc1NHKPAyTiQx9RqrCpECxXrv0RYUcQV_B4ZeSOIHt0hgdY4YlyQEQIYk4k6sqkLP849wdF3Gz4fzrpyk39tqOELbhICbqdK4KRyEkyBZVViUHYWHFdYAASBkdDtFSA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopJHas0fe2Vstqe33HHUEcbO1-N19rtFUdnK8610T0PTNlMgTSn6KQeprZ4VXY-re41Q6ilJN62u5h361I5z5-5gXZFAqxYBc6n59SXiX6bEl_p2LvEwn1OF3scdbPVHb2P3sV1qTGjdE5qFlTuvROwvwD54OOuQF2_5aBD1HYHaVLl6o7HPSgqW6wk_TxBE-FMUDTcuxW6Om7WTHUHu91wn_4wwlV-Ix6w==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopJHas0fe2Vstbe7GSnSsMpDHdYeS97ZgDvrSEW14GBqyfncflpoq5YOCiFLz7V2yesPp6dxrg_AUorc8cleW6LQ7pgpZkOwCypbTEmI9TkrX6A58IQ0lD5vKXLx24EfbYA9eu1Q1rnqx2TSVw6PrceZH5Tdmt-P6UaKvgBDtVdybdnFffrYAFjFvsvqH9gCLpA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopJHas0fe2VstR4c1JF_mGM5xUNkMmL2pbNG-RJZ5pcnc1fAEYjlGhgJ5ufOfM26I1ZjxOtPorWz3MlKE7j18e-Esb_RcKwYW70IMxzLLhJLVaJwGVKaIqg8GbXGPKTn8Hv4XY17uqbJ5u_RYMxaMfuS7qmuijyMAqrIDc023AOHieQ1Gpo9VCi0=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001nUlEEyPNi2e0b1EBVjojIksL9Jy3dkfsAGhnLWUKGbSWePCW7iLopJHas0fe2Vst1E4W8qOEx8YUNiqrOUlIfaoXt5HlL6C5g9xuu2mlQiFGiam67IO5SssLCefH4-CTMGV0FTeXOgjuqDAZ2QEx_zuoTZkvADXjbNyGUlYSiuwOU-YHwOt7Qjm2EvipnA16zS3R2rxzoK7hfvXDFHtOer3zsNSk_rTxRvFvYn8y20uMOtQDKBBKV6AvyuwnmbiCm5GEed7Uwoc=&c=&ch=

Emphasis Program (NEP) for Respirable Crystalline Silica. Stay tuned for a MCAC briefing
highlighting the key points of this Program. In the meantime, it is a good time to remind
employees of silica safety best practices, train employees that haven't been trained, make
sure your company's written silica exposure plan is current, same goes for the respiratory
protection plan, and that your company is complying with Table 1 OR testing exposures and
keeping results. Visit the MCAC Silica Resource Center for compliance tools.
https://www.mca-ca.org/

Username: MCACA Password: Contractors

Sincerely,

Julie Trost

Mason Contractors Association of CA
7844 Madison Avenue, Suite 140

Fair Oaks, CA 95628

p. 916.966.7666

julie@ mca-ca.org
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