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You have questions. We are getting answers. We will be featuring member questions and issues of
interest in future bulletins. 

Coming soon: Online training resources for OSHA 10 & 30 and more. Paid leave vs. FMLA for
employee that recently had a baby.

I. COVID Q&A - A Member Asked: "What are our legal requirements regarding pay to be
eligible for (Paycheck Protection Program) PPP loan forgiveness?

Q. Of 45 employees, 10 are currently on paid leave. The other 35 are still working. If we pay 40
hours to those on leave, are we required to pay those still working 40 hours too?

A. Loan forgiveness under the PPP will depend almost entirely on whether, during the 8 week
period following the date on which the first disbursement of funds was made, you use at least 75%
of the loan proceeds towards payroll costs and you maintain your full time equivalent employee
headcount numbers. 

In determining whether you want to pay 40 hours per week both to your employees who are still
actively working and to those who are on paid leave status, you should consider whether cutting
the hours of either group will result in you paying less than 75% of the loan proceeds towards
payroll over the pertinent 8 week period.  

http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUDLWbfub0Sk0jwNZMebP6oPYvSGVkNhjOghU-OfBZnuzNhBFiXv2kfIQBxU5O3nWhtbijolCs0yNSYktlV9Qc1egJ9dVpRAIfCFWLXw_MjhhqaiUO5AAv8o=&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUDgD3ffogxIMUJlunUgfng5nxflPWGSZH6bZkP2OwFgTyKk6eQSh606qSjaZz_i6O3LRmYMWp4gHeLBmDszmbLNFEIdWmxC_igQMrTAgCmpmmbiJGkPZYKE=&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUDLWbfub0Sk0QYzBO-DHcuHMUoWfUstuP0YZJd33vrlgppHpi6SZTVa-tcdGN4b2upbC1rtvA8IYWjDFk2yJ_Ay2-XjMh2pLdSTMuH9hf9h6SGZMJlxrbQgrAktnAQU-PLdOUEhhAw4BwlYTr0oD8bo=&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUDLWbfub0Sk0c7Y86i7weiFGWmi2X8fmC8YgsuzcrJvY1fWQJJeZw11JcLlg9uvYLZAkEmAfNPI2psau8aOZyc3W_OYkWv7T6sVGCkEcMO09_GPZ2EdGZzi_Eh7-x98MOWoFLCg08g7x&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUDLWbfub0Sk01Dqn1fF0HVP5qGd8ExwC8ikDgUdxE9LbyO6vp8v64c4Ok806IagmI5VAAjcLb_Z2zBLnhaA2ho-TRw2eK0BdXtnjGAbfSHi6Oo1wNbVnXYZlOwLLxDEhjXnn654F9a-A15alKMXNZm0=&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUDLWbfub0Sk0-0mipuYYla4YrD2GYhF-aVlFD0YQAXLV5QsJDiCPLhPNMeYUcQ5WNdw-n_KF34-WHRZ9M4lA50GirMXkpOg9trdcUhHWq_NBmnRS9AVEITXbLxOc9pEItGwpS8jZWypSv00tgGV4hn8=&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUFsaBPGRs3HP0UzegHFurdAoZ0fIBnyk8w1o5xOQgnrCXLThjCFBNGad79NO0LS2hT-Vvj2TKJztYH1F93HSuoSesFt5S5Bxa1e_-AMq6ixCT87IOkzMF8IPqXtkKUasmkFxJLQyPfQPQ_eMmhCRa2HPA9nxWcBHuokJP9KU6gd0gVBQnH0i4EHWptCzXeNchY0fv_kIdo-ZwqznVzcCrkLGxK5bOEyEEw==&c=&ch=


Thank you to Carrie Bushman of Cook Brown, LLP for providing guidance on this issue.

II. Cal/EPA and SCAQMD Regulatory Compliance During COVID-19
Currently, there has been no relief granted from compliance with any state or local air quality
regulations. However, the SCAQMD is offering temporary relief for certain administrative
requirements such as placards and stickers for portable equipment/engines and certain routine
reports (ref. II.E on pages 3-4 of the SCAQMD Advisory).

On April 15, 2020, both Cal/EPA and the South Coast Air Quality Management District (SCAQMD)
issued advisories to the regulated community.

CalEPA Issues Statement on Compliance with Regulatory Requirements During the COVID-19
Emergency

SCAQMD Advisory Notice Regarding Enforcement Discretion to Help Address Impacts of
COVID-19

Both agencies have very specific time-sensitive protocols for requesting any kind of relief.

CalEPA states that hardships "...must be presented to the appropriate Cal/EPA board, department
or office before falling out of compliance."

Contact Cal/EPA:

Email is the most expeditious way to contact the CalEPA due to the high number of staff who
are teleworking. 
Contact information can be found at  CalEPA's Boards, Departments and Offices webpage.

South Coast AQMD states it "...will exercise enforcement discretion to extend administrative
deadlines that fall within the period of March 12, 2020 through May 11, 2020."

Contact SCAQMD:
Marian Coleman, Deputy Executive Officer for Compliance & Enforcement 
mcoleman1@aqmd.gov or (909) 396-2415
 
Terrence Mann, Assistant Deputy Executive Officer for Compliance & Enforcement
tmann@aqmd.gov or (909) 396-3023

III. Be Prepared for COVID-19 Enforcement
Cal/OSHA COVID complaints are growing. The number of COVID-specific complaints as of mid-April
2020 was estimated to be three times the number of all complaints investigated in the first quarter
of 2019, according to an April 17 Cal/OSHA Reporter Flash Report.

1Q 2019 - DOSH investigated 488 complaints.
COVID-19 Complaints - approximately 1,500 as of 4/17/20.

On April 16, 2020 OSHA issued interim guidance on evaluating employers' good faith efforts during
the COVID-19 pandemic.  In instances where an employer is unable to comply with OSHA-mandated
training, audit, assessment, inspection, or testing requirements because local authorities required
the workplace to close, the employer should demonstrate a good faith attempt to meet the
applicable requirements as soon as possible following the re-opening of the workplace.  

Failure to comply with OSHA's recommendations for preparing a workplace for coronavirus will
likely be viewed as a failure to take all reasonable precautions to protect employees from
coronavirus exposure, potentially triggering claims of serious and willful misconduct in the event an
employee dies from COVID-19 and claims to have contracted the virus at work. The CDC has also
issued helpful guidance.

http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUFsaBPGRs3HPmkO8tPLD7LnqrkOfcSGTmcUkIM6ARVqL2JiTMGlu5-a1i04faJHhBif5yvq0JiWn20kwppYCZJg0XViCozfNTvbZv6kGUXVEX_D-TZCXmK-0gYESv9IaTTtXeE6S3uoctyD9muQvfr2Ip3fw5-YOljoQikjzDO31CowAN9rbRbg=&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUFsaBPGRs3HPDuRRbSp_YXoTQNVw_vZpipx9YUvvq2tilW_j2ikN-vSG4D_xZT3F6y3UzSYlvZgLqcGB48aVUrSVuhT1yktE7CGaNB0m2VZC6wkd6RfdJLnm2Ff9bJvIFnLP_1fmUa18Jpl_oi3VL91owZK30eBvXV0xJN9Qk_3-LibzrFKBiEGjEoxKJTFgdyQIm-WxSkIfB13tgUww_iu8BiStX5GGhpd8FXw2U0pt1lf-jkhdMlQ=&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUFsaBPGRs3HPQqa0XmV1_NPyTtGsbHAbKTvNiJpxEZ3ykAh8YANBxAXrK6TaZo7W-k-wCn7SfFgARexG8QeYruPoiVCCBh9ZWSDezOqkhygcnWTlYkfgv5rRYpvS8JvO9FasEuvBpGuBPlN0u9Sh7KIV-sGv19dFFi1MOZo5fkQwmPrvCJkNigfDMkskAKHLbC4qv3FUhxbLRABtVC_xr6zW_L3bhC42Nk0USO856srb7Lsz0r58P5HQHgl7I7aQJyzLVbi0fQ4E&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUFsaBPGRs3HPDuRRbSp_YXoTQNVw_vZpipx9YUvvq2tilW_j2ikN-vSG4D_xZT3F6y3UzSYlvZgLqcGB48aVUrSVuhT1yktE7CGaNB0m2VZC6wkd6RfdJLnm2Ff9bJvIFnLP_1fmUa18Jpl_oi3VL91owZK30eBvXV0xJN9Qk_3-LibzrFKBiEGjEoxKJTFgdyQIm-WxSkIfB13tgUww_iu8BiStX5GGhpd8FXw2U0pt1lf-jkhdMlQ=&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUFsaBPGRs3HPti1nXrKo4x8n310vzICQYqqN8ameJ0N8r_ViYfC27Ito3IC9kXGv9DPyow7hCLbxuaknpXgnNAaej-a-0SOLM46bGQNSUsPzoozOYnSKMogEy1VfsTr8-c54q4Vytq-KSeMdChHWk6E_stprkyihmw==&c=&ch=
mailto:mcoleman1@aqmd.gov
mailto:tmann@aqmd.gov
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUFsaBPGRs3HPNcRihSmjUAB_AF0WhA1fPF2Zy-Smzaco8_03YVbcIXfzSKYpz3SlfQPjKA4r2UNdowhYFHnLtbuNUkhZYK1nvbCTH1fjUHUUrM50gpGt7yFWqN3fcKCX9APMAcZAkzU2MNkmmo-KtwXyTvjXZeleQXCyMM9sSr4vhQoeP_j2B5XUyXkucmqvksgEfC2ADIkLZ7Jf7SeYmfM=&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUFsaBPGRs3HPqvbZlvr0D8PLPIZvNN-U5p53mmO5v2dBdyy3NrYRHsSkWiKMRFGAAaTzODJFpYl4NUXJXwjrQHC04vQuJ-BmM2bfU4J-64X-6IYCEFdT1vBNZg87svaEpLcN8D85kIcxnVq2mTzpj7aQ36pV5ZM9HuZJYWohRx7QKPu3cLGgVlJ-mRRRow3u4SssTimrhYD2v25R9e-hF7YdvE2cw8ridZ12P7DZMnuc6tZEa2o8EBE=&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUFsaBPGRs3HPKuC6usv_bX9_ZKoKW4wl0G-rBmf1yXgDhnVMvy6xq6dFqcpvD3OH6KS61LOfEVbtEXmm9g4tzlkoZk3wCTV2G7b00oS1HLhWURHMJP0lFdgJ_PC1ofcfZ6R-jcGTFxt6eQKXXWP9Lvw=&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUFsaBPGRs3HPniqup6S-zdmMsUgyPhIzpuplfrL2Leit_4Qo0rU9arOtEsfQg-St5R3AZn95vGWWUroxV_Zbl3jlD8e0DbwayAb0PCW-hOPYq-5figzvuouMzO3ooiPKc9qL85-sCTQssqlnSS00sWK21YvVOPprNRJL185HIFnkBi8A_TQCD8-Bm2ReETprErVUCxWMCxjx&c=&ch=


Things to Consider for OSHA Preparedness:

OSHA is prioritizing inspections based on risk level with healthcare facilities, first responders,
biological laboratories and the like ranking on the high and very high risk categories.

Prepare for spot checks on random job sites for social distancing and PPE compliance
(personal protective equipment). Whistleblower complaints are on the rise.

Violations of OSHA standards cited under this interim inspection guidance will normally be
classified as "serious" violations.

In the event of inspection, keep the scope of the inspection to the specific complaint (for
example, if OSHA has concerns about physical distancing in a particular area of the facility,
the inspection should just be focused on that part of the facility). 

Click here for more preparation tips.

IV. State of the State
American Subcontractors Association of California (ASAC) Lobbyist Skip Daum reports the current
situation at the State Capitol:

The session is expected to convene before June 15 in order to adopt a NEW State budget. We're
burning through the $18 billion surplus fast and cuts to other programs will surely occur. These may
include construction (of hospitals, emergency shelters and roads) so we'll watch carefully. I'm sure
you're watching for the State and counties to "reopen". Before they do, it's a good time for you to
review your insurance policies and contract terms with your insurer, lawyer, employees, suppliers
and project owners.

V. NEW! MCAC COVID-19 Updates Now Available Online at www.mca-ca.org

No need to search your Inbox for MCAC COVID updates. Just visit the website where they are now
available.

Your State and National Association Resources

MCAC Home Page - COVID-19 Resources

MCAA COVID-19 Resource List

Stay safe and be well everyone!

Sincerely,
Julie Trost, Executive Director
Mason Contractors Association of CA 
7844 Madison Avenue, Suite 140
Fair Oaks, CA  95628
p. 916.966.7666
julie@mca-ca.org

http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUFsaBPGRs3HPdGGWM6VYKUKsULQA-4aSsKoMH02SfP7f1JvZK4i65wpZNhvMicOzzx9cfLyIBz2bkMHF_-vFrREuk0HFEdlw604ta6-dEeCt-dsxWy-h0JTv7kDjpfgJDKzmkkDov0Z5iBvs6LBPry-SxoltoeNerh-YZaZOXW_cKE0_kQTIFAcMABYBqxlD6Je5wnO694Movl5XRVe6rIDel1VKkhtV-w==&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUFsaBPGRs3HPf7YuRvmCkL_nxH_u5wHWPNx-mBjXwarl7ppqEY4fEwQUx-VM5GfDmJirGzMhoRgF1NVUNf-oVZEAi5dG9g9H7fyESs18vQLqHPDe32d0pojL-CEbJoeXYFH6xU5-v7e0gY88T9od2n4LIkMHesrRk6a3Yq82tkth&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUA1C14dSp8YEE1MtlFGTrYjsx29HN5Sjvm2FUo7OII8MqXv1opIQwzRyOG066EzY8HWpafaXNPxUtgchsAhYz-ONkTKeVFBiUIdpu6v3aAqvhKAtFhThM3A=&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUJ0cjSujpLDVepL29GVY9yoRqsqupKkXDUXsHjQnthnveJwi82E9MZQy3y6kB9WVoFHK12X7bX1hWluv8owB6zlglYjxOEJ5yHB4r_sSB2CanVtHrK4Nhz4=&c=&ch=
http://r20.rs6.net/tn.jsp?f=0013kVnF2JrBlh887VlJIXFtvCMmFpSnwueQJZjCHRyU5vVN8TKVAnQUCokpmxok7XREZILVtp7tXZKw8McCjYZJAn08gVVCBEciETrm1kr46JtZk7qbg7kc50sYmTrhjfypidRV2vK4etdgn86Xg4vW3EMRcuH9fLqAw_kcXWydu0m8eX9AI3W38phdRZCsEdHV419uvJ1p8_LNs0htz2aoBRPNczHQNhTCWTDpUBQfjP6PxJJuD5mJZAfYtvDfQYe8tMTEtWEP_PfvCUMnmL_rA==&c=&ch=

